Employment Contract
DEA M

Position: English Language Instructor
22 Hof LAt

EMPLOYER EMPLOYEE
nex Sue Han ongel
Name of School: Employee’s Name:
Andy’s Institute
stely: ol My:
1038-3 5F, Yongjin BIL,
Address: youngtong-dong, ,qqmec:
= Youngtong-gu,  Suwon-Shi, = A
T Kyounggi-do, Korea, '~
443-813
(Hereafter to be referred to as the (Hereafter to be referred to as the
Employer) Employee)
Oolxz= 18F2 &) (olZ2= mugelolz}t &)

The Parties agree as follows:

TERM OF CONTRACT
A ot7| 2t

This contract will be valid for a period of 12 months beginning
1 and ending
' 2 HeMz= 2004 ¢ 2dEH 12 71 st O 2862 FX[5H0
20 4 & <dof F=EIC

EMPLOYEE'S REQUIREMENTS

ogelel =A

The Employee will act in an appropriate professional attitude and be responsible
for conducting professional English Language classes.

1 mugele HMetet Hholag #F0 MEHMel Jof sazlido e Melol Aot

'The Employee will be required to work for regularly scheduled hours from Monday
ithrough Friday (In a special case like lunar new year or Choo—suk holiday, one of
'the Saturdays or a national holiday in the month which includes a Korean
traditional holiday can be exchanged with a weekday off to secure the
iconvenience of the students and their parents), 30 hours of teaching per week.
'Although the employee works for 6 hours/day, the employee shall come at least
ione hour earlier to accomplish the class preparation. (This extra hour is not
lincluded in work time, thus not paid. The extra hour is for teacher’'s own sake.)
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'The Employee is required to attend all the events held by The Employer such as

workshops, year ending party, retreats, academic seminars, etc. These hours are
3. inot considered as work hour, thus not paid.
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'The employee must preserve the housing and the furniture items

iprovided by the employer until the termination of this contract. If they

lare damaged or destroyed, the employee should restore them to the
22 loriginal condition or pay the cost needed in purchasing the same level
f the substitutes of them. Please refer the list of furnishings.
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! 'SERVICES PROVIDED BY THE EMPLOYER !
_msFelegolgag |
" PAYMENT |
A R = A = :
o 1 ‘The Employer will pay a monthly salary of 2,000,000 won for regularly !
1 1 | ischeduled hours. 1
o 1.1 NEFE mIElofA of = HMXl ZRAZio| iEt 89 X Zoll Ci5t0d (200
o i erelel 20ig x|Z e 3
}F i i iThe Employer will pay a monthly salary of 2,000,000 won in the event i
i i i 'that the Employer is unable to provide the Employee with the regularly
o 2 ischeduled a full month. |
: : L LEFE LEF HMARE mgelo|l 17 Xl 27E& M3 & = !
1 1 ! B101 = ( 200 )2telel F0{E X|Zsich. |
T ! If the Employee fails to work the regularly scheduled hours due to 1
i i i itardiness, absence, etc., the monthly payment will be calculated and i
o | ipaid using a daily rate and/or an hourly rate. |
! ! | 2t mugelol x|zt == 22 59 olf=E 2df HallEl ZFAIZHE 275K :
L 15 Rets e d S0iE AZ ATl olsf Adsim X2t 3
! ! i ‘The method of calculating daily rate: Monthly salary divided by 30. !
D | AT Aok (2 20d) / 30 |
i i i ‘The method of calculating hourly rate: Daily rate divided by 6. i
1 1 ! AlS Ak (23) /6 i
o ! The Employer may ask the Employee to work over time (the Employee is:
! ! i iexpected to cooperate to supply better service to his or her students), |
o | 'and if the Employee chooses to do overtime, the Employer will pay for
o 31 4 ithe overtime at the rate of W20,000 per hour. i
! ! i LEFE HLEQOA AlZte] 27E 27 L AUrt (HLEel2 a9 E= !
1 1 ! e S 2ot L2 MH|AE MFstedl #@ESC) ghd mngelol 1
o 3 AlZbe] 2ol Solstm 22 sldg mjE DEFE AIZVY W20,0008S XS |
o IF ‘The Employer will pay a monthly salary or the total sum of amount for
1 1 i ione full month of work on last day of the each month. 1
i i 1.5 DEFE ofY obx|2 o ¥ Fof EE B = Soto] 29 XM Bol hE gAY |
o 3 = DEolo|A XIZEch, i
A 'HOUSING
A N FEANs :
i i ! The Employer will provide the Employee a single apartment in a safe i
| | i ienvironment with certain furniture items (bed, washing machine, gas 1
i i i rrange, refrigerator, TV, a table suitable for taking meals, fan or air i
i i ! iconditioner, some utensils and cookware) and the apartment will be i
} } 51 iprovided at no cost to the Employee with the exception of utilities, }
o 'water, gas, electricity, and phone bills, etc. i
1 1 UEFE el 7|2HeltT (8 55)7t FulE olE/YUES 18F2 |
1 1 Retoz M@k cf mels|, MfE, kA, M7, M8t 5o Mgk vlge |
o wDgelo| Fetehct |
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1 1 'AIRFARE 1
BN stm o= |
e L e
| | | /A round-trip airfare (standard economy ticket) from the Employee’s |
! ! ! idesignated city to Korea will be provided only to the Employee who will |
o i be fulfiling a 12-month period and who has been hired outside of |
1 1 1 iKorea. This is not applicable if hired within Korea. 1
i i i If the employee leaves the school before six (6) months, the employee i
o i imust payback the initial airfare or the employer may deduct the amount |
1 1 3.1 lof airfare from the teacher's salary. |
o | 2= StZE (LEh/olAken| SeiA)2 2 1270l Ae|Zhg 2R sl
! ! ! 12(o] X[FollM DEE mnZlof M3, SLAEL sh= SEAIMS &5 !
1 1 1 HOZM mIIgelel Eu Mo magloH MIEc). 1
o | g Dgelo] 67 Mol 22HME wLol & F<, HngS HS BEO| |
1 1 1 A =WE S=d FUS Hretsljol etct. &2 1&¢lo| mngolel oix|eh dZoflA |
1 1 1 a3 Ao sHYste FUS XAZE 5 Aok i
| r--——T—T"7"777 T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T T |
o i In the event when the airfare is paid by the Employee him/herself before !
1 1 1 ideparture, the airfare will be reimbursed by the Employer after the 3
i i i lissuance of an E-2 Visa from Korean Immigration Office. The !
o 3.0 reimbursement is subject only to the Employee who will be fulfiling a |
1 1 1 112-month of employment period. 1
o | magelo] Eelo| REtoz SZEg FH|E Y 18FE mudelo WERE |
1 1 1 Ee= e AFRD0IA E-2 HIAE B2 F EF 23S EESitt g3 E2 |
| | | 1274 el Aelr|zie 2R mugolo gt st i
| 34 LODGING |
i A= :
1 1 1 erhe Employer will provide lodging, if necessary, for the Employee’s stay |
i i i ifor the orientation and training period at a facility provided by the i
| | 4.1 [Employer. |
! ! ! 183+ mngelol 2z[dH oMt Isg 2 Al EstctHI Il A !
L ] HEFIL M gASAS Mee . i
i 35 IHEALTH PLAN i
1 b 1z 2 1
o i /A Private health care plan will be purchased, 50% being paid by the |
i i 5.1 'employer, and 50 % by the employee. i
L | 1ol Aok Al HY EEHRO| 50%E m1El0| 50%E LEFIh FEBC |
1r 36 TSeverance pay 3
R L ks = i
% % %6 y iAfter Completion of 1 year not applied to shorter term contract. %
i i e ;j'—jBI Heko| Bt A 12 Z0{7t AleF otE o X ZEC. |
P IPAID VACATION |
1 7. P 1
S B L= T2 A |
i i i ‘There are 10 vacation days, that must be taker in accordance to the i
1 1 1 /Andy's Schedule, 5days during summer vacation and 5days during winter!
o i vacation. In the event that a national holiday falls during the vacation |
1 1 1 'period, that day will be included. 1
o 7.1 mngele slAte]l Fobddol st YDt Hijol wat 1ol 102 HR2E |
1 1 1 s Rg FIIZ ALSE = Uct shHof| 58 AKe| FZFILE AFH & £ qich |
i i i mdgels bl ofsplol &sfol| S0l REFIE dalof sict. migels i
! ! ! gt mf 5, AHEdet I 5US REFIE & 7 AUt v FEFIL S !
L | mZAYo| ZEtE FPT 5 FIHE QAWECH |
o i 'The Employee will be paid for all national holidays and not be expected |
i i i 'to work during these days otherwise in special occasion for which i
} } 7.2 IEmployee agrees to work voluntarily. ;
| | | T ngelel Zoie WA SFUAEAZ =0, TDEelo| Aoz Fo|st EHSH
o | A2 Qlofe 22X erech |
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'The Employee participates in any type of crime, or is involved in |
d. ‘corruptlon of public moral that violates the laws of the Republic of 3
'South Korea. !

8. PENSION |
o i 150% being paid by the employer, and 50% by the employee

i 9. iMeal during Work Hours

o i %No meals are provided during the work hours. The Employee may order %
i i i 'meal with their own expense, or bring their own lunch/ dinner. !
- 1o. Tax and Deposit |
i i iGovernment taxes of 3.3% will be taken from the employee's monthly salary. |
| | [Employees are required to pay a W 300,000 deposit for 1 year bill payment. i
o iRemaining amount will be transferred to the employee's foreign account. |
3 'RENEWAL & TERMINATION OF CONTRACT i
IR Al A2k =y |
o RENEWAL |
Ml RAR i
i i i ‘The Employee must give the Employer a written 90-day notice before |
! ! 11 1 wrenewal or non-renewal of the Employee’s current contract. 3
| | | T DS DEFOH WA I iR st HMUMIL BRET| 90 Fof !
o | Apiez sDsfof ot |
i i % ‘Both the Employer and the Employee reserve the option to renew the 3
i i 1.2 contract. 1
: : 1 DEFet mngel AES Is| MA S MEio s H2lE IRt 1
i 32 'TERMINATION OF CONTRACT 3
| o Al 2f JLF7| |
% % i ‘Both parties will give at least a written 30—day notice prior to the |
! ! 5 1 termination date of the contract. i
1 1 " A2 Aetoty| ofALE EAMEtsto] Alek oy 30 ol MZoZ SEstofoF
o | sict. |
i i 32 5 iThe Employer retains the right to terminate the contract immediately if: 3
1 1 < DEFE CI2o 22 AtEol oM AHetg =2 g &= A= Az|7F Aot !
i i i | wThe Employee is unable to discharge the responsibilities or meet the !
} } i i ‘condmons such as being late for class on a continuous basis; i
i i ! | icontinuous failure to keep regularly scheduled class hours and }
1 1 i 'a. irepeated absences from classes without a valid reason |
i i ! I DEI0| HO{ZUAIRA =olo| Molnt o|ns MK RE HP oS Sof |
1 1 | SRl X2, A £ AlZES olWEA| g R, EEE e o7 8tol |
L 3 ERCENEER-RT) |
o | b 'The Employee teaches off the Employer’s property. 3
1 1 i O immgelo] Dgelol ME 2RIt ot J|Ele] RolA e AW B He. |
o 1 i ‘The Employee uses illegal drugs or is intoxicated during work hours. i
. i ©lmmgelol By o2 =80lLt SXMej0lM 225 B E2. ;



VENUE FOR DISPUTES BETWEEN EMPLOYER AND EMPLOYEE
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loyee receives 3 times of written notice from the Employer.
| 18 2RE 33| o|ate| Al ZAIE H}S AR

if. ;contract details.

If, for any reason, the contract is terminated before the full completion

of the contract period:
3l I $F O|RZEE & A 2F0| A2t b7 M| mr|E Ao =:

AAEIA

he Employee will be wholly responsible for any utilities/maintenance
and phone bills remaining for the duration of their housing lease.
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3 ;Within 14-days the Employee is required to sign a notice of termination 3
| land accompany the employer to the Korean Immigration office to notify |
2.4 ithe Korean Immlgratlon office of the termination. |
1 Tngele AHeko| mr|El dME J|=2 2 510 14 otoll IE2F2f FHSHY] 1

!
!
!
MRS Zoa Fa| ARRLo| Aofmyof HEH A S S15t0{0F Bt

'The appropriate laws of the Republic of Korea will govern this contract. However,
while both parties come into this agreement with total honesty and integrity,
idisputes may occur. In such case, both parties will be bound by all terms and
iconditions of this contract and will try to resolve the conflict in an appropriate
imanner that is fair to both parties. In the event that no solutions can be found
ifor the problem and either party decides to terminate this contract, they must do
'so in accordance with Section IV, 2 written above. Upon such termination, both
iparties will agree to remain courteous and to speak honestly and fairly about their
'business experiences but not in a disrespectful manner.
= Al = oistal=el shH Xl e Mgs g =lct aBLt 2Eo0| MA[S
374I°k HMZo| S E ST EHO| Lo = Uch O Z=2, ¥52 2
Ak |2k =ASES XAM 2F 7He| 0|7 S SH™stnE MEeH WHo=Z =
zdolct, 2m AtHol 2 Oi oH’é’.‘:.4 ’§< | H{ei2 gLt o= st 50| A<eks
== X|7{of &ct. Ol A H<ko| BZE=E &
2ol of|el & X[7{ MEZO|A LHE HX LEFE0| =X

‘The Employer and the Employee will act in a good faith towards each other. The |
‘Employer will not fire the Employee without reasonable cause, and the Employee
will do their utmost to fulfill all the responsibilities and meet all the conditions as

described in this contract.
IERTsa} TR0 AIS7Io| AlZE HiEfoZ W
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i iThe Employer and the Employee agree that they have read the entire Employment i
! 'Contract, and no other verbal agreements, statements or promises made on or before the!
1 ieffective date of this contract will be binding on the parties. Any changes made must be |
i lin writing and signed by both parties to be included in this contract. Any changes made !
! 'to this contract, whether verbal or other, without the knowledge and written consent of !
i iboth parties are to be considered invalid, and as such are not part of this contract. i
! DTt L2 2 AUMO B '—H%% X5l & AdMel Rad © FFE 27F
1 oj st 2k5o|Lt gtel &, & AUM AP 2= ot A1§01|71I Fastct. O ofmyet 1
1 HZAALSHO| U2 Alole 2A{5} to] Agte I :II ofed H = 5101 & H kAo HAIE 1
i 5t0{0F Stoq, -_rL—rE'—P I ot EP% FACZ ORI, EAE =X 2 4uto] ZE+ i
i L Zofl 2tsll M FZO0|ct, i
i ‘TRANSFERAL OF CONTRACT

1 ‘71I°U\1°I ol

}Under no circumstances can the Employer exchange, give, sell, or transfer this contract ori
ithe services of the Employee to another party or Institute without the written consent of i
'the Employee. !
‘:L O1EH°F A0l 18F= m1E2le ZM3EE F29| glo] 2 HUAE ctE nEFollA 1
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;The Ianguage of this contract is written in English. For convenience of the employer, this i
lcontract may be translated into Korean upon request and prior to the signing of this !
idocument. In event of a dispute, the English version of this contract will prevail. 1
i% HetM= AE2 2 =o Jcn], DEFo HoE s AHMoll MYsr| ™ol st=ol2 Eli
HAUME QF & = ot Adr 79 2™ Aol 222 = HAME F&ESH W2 Z St !
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wADDITIONS TO CONTRACT
Hotuol Heg Argt

‘AII other matters not stated above will be based on Korean relevant laws and regulations including
‘The labor standard Act, Regulations about employment.
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| have read all terms and conditions written above. (|0l HWA|El ZE =82 2iAHHCL)
Employee: .

2ol Date: 20

Employer:

O-EF: Sue Han

Director of Andy’s Institution

Date: 20




Additions to contract

1. This additions to eliminate section 2.0-b of the contract.

2. The employee agrees not to allow any outside work
to effect his job at Andy’s Institute.

3. The employee agrees not to teach at any other hagwon.

Employee

Employer Sue Han

20



